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	NAME OF APPLICANT
	POST TITLE 

	
	


1. In what capacity do you know the applicant?

2. Dates of employment.

3. Job title.

4. Salary or rate of pay.

5. Reason for leaving your employment (if applicable).

6. Please comment on the applicant’s experience to meet all requirements of the job description and how they meet the person specification. Please include any previous experience of working with children or adults experiencing, or at risk of abuse or neglect.

7. Do you know of any reason why the applicant would be unsuitable for the position?

8. Would you re-employ? (If no, please state reasons)

9. Has the applicant ever been subject to disciplinary or capability procedure? (If yes, please give details)

10. Was this individual confirmed in their role with your organisation following the completion of a satisfactory probationary period?  If no, please explain the reason(s) why.

11. Is any disciplinary action pending against the applicant or are they subject to a disciplinary enquiry (if yes, please give details), or any evidence of concern that they would not be suitable to work with children and/or adults experiencing or at risk of abuse or neglect?

12. Total number of spells of sickness absence days in the last two years and total number of days over this period.

13. In the event that we may need to contact you for further details, what is your telephone number?

14.  Any additional comments

SIGNED: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​
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In the event that we need to contact you for further details please provide a contact telephone number: 

Tel: 
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