
Why do we have a behaviour policy?
[Name of church] offers a Christian based youth group that is open to all. We seek to create and maintain a safe, caring, welcoming and inclusive environment where all staff (paid or voluntary) and young people:
· Have a good time
· Enjoy the social activities
· Explore the Christian faith in a variety of ways
· Feel part of a church community

· Serve others through social action projects

What this policy covers
Aims and positive values:

We aim to provide for the social, emotional, physical, educational and spiritual well being of young people based upon the Christian faith and values. We will do this through social activities, learning about God together, worshipping together and serving others.
Communication and Training

· The PCC / church council will be informed when a serious incident has occurred by the youth group leaders
· Records will be kept of all serious incidents relating to behaviour (using incident forms) 

· A copy of this policy will be given to all parents/ careers and young people along with their annual consent form and programme
· All staff and volunteers will be trained and supported in implementing this policy

At the start of each academic year, this policy will be reviewed with staff and the young people and any changes will be implemented.
General expectations of behaviour:

All should take responsibility for their own actions and display positive behaviour during youth group session, during worship, when on trips or a residential.
Ground Rules:
Please:

· Respect the youth group is Christian based and that the staff are Christians
· Treat others as you would like to be treated
· Look out for one another and try not to leave anyone out
· Do not hurt each other in any way physically or emotionally
· Avoid putting others in danger, at risk or in harm
· Treat everyone fairly and equally and value them for who they are
· Respect other people’s beliefs, values, and opinions even if they differ from yours
· Listen when others are speaking and try not to interrupt them, also try not to dominate conversations during discussions
· Look after and respect physical spaces and equipment used by the youth group
· Be honest and tell the truth, even when it is not easy
· Do not take anything that does not belong to you
· Refrain from swearing or using blasphemous language
· Do not take videos or pictures of others during activities without permission or post things on social media without agreement
· Refrain from using mobile phones during sessions, especially when important information is being given out or during discussion
· Do not bring alcohol or illegal substances to the youth group as they will be disposed of
If a young person attends a youth group session/ activity under the influence of anything harmful or illegal, parents / careers will be informed and asked to pick up their child.
Consequences of negative behaviour

If a young person’s behaviour is not acceptable, they will be:



Physical or verbally aggressive behaviour or bullying towards staff or young people is not acceptable, neither is deliberate damage to equipment or the building. Culprits may be asked to leave immediately and may be given a ‘Time Out Ban’.
· If a young person is physically or verbally aggressive towards staff or another young person, or if they deliberately damage equipment or the building, they will be asked to leave immediately by the session leader and given at least a one-session ban.  

· It may be possible to issue a longer ban if it is necessary. When this happens it must be made very clear to the young person why they are banned and for how long. They must also agree with any conditions that are needed for return. 

· Permanent bans should be avoided unless necessary. When this occurs, a detailed record will be kept and a copy given to the young person.
· Where possible, always have two staff members present when disciplining a young person, and let the other staff know what has happened so consistency is maintained. 

· Under no circumstances must staff respond to unacceptable or challenging behaviour with physical force or by using undue harsh language. Appropriate restraint may be used during a violent incident especially if others are in danger.[image: image1.png]
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